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RINCCOIフD COUNTY SECONDARY ROADS

ARTICLE T

RECOGNITION CLAUSE

THIS AGREEMENT made and entered into by and between the NNGGOLD COIJNTY BOARD

OF SITPERVISORS (hereinafter referred to as the "County"), and PUBLIC, PROFFSSIONAL &
MAINTENANCF, EMPLOYEES LOCAL UNION 2003, INTERNAIIONAL UNION OF

PAINTERS & ALLIED TMDES, AFL-CIO representing Ringgold County Secondary Road

Department Employees (hercinaller collectively referrcd to as the "Employee Organization") as

the exclusive bargaining agent for the employees in the bargaining unit set fo(h in this Article

below as stipulated in Casc No. 100052.

INCLUDING: All ernployees of secondary Road employees in the job classilications of
Engilreer lide, Mcchanic, Yardman, Maintenance Operator, Working Foreman I, Working

Foreman It, and all other employees working uDder the county Engineer not excluded by

Iowa Code Section 20.4.

EXCLUDING: County Engineer, Assislant to the Engineer, Road Superintendent,-O(fice

t tanag"r, t"rnpor"ry employees, and all other employees excluded by Iowa Code Scction

20.4.

AR'IICLE 2
PAY PERIOD

The pay periocl tbr all Secondary Road ernployees shall begin- at 12:01 AM Sunday and end

founLn (t+; catendar days later on Saturday, 12;00 Midnighr The checks shall be delivered or

mailed the first Friday following the end ofthe pay period.

Al{l'lcl,E 3

SALARY

'[he rate ofpay shall be as set lbr1h in the Pay Schedule attached hereto'

sho( 'Ierm Absences. Employces who work in a highct classificalion because of a short term

absence shall be cornpensatid it the higher hourly rate for each hour wo.ked. At no time shall the

employees be paid leis than the employee's regularjob classification rate ofpay'

‐



ヽ

ARTICLE 4
EFFECTrVE PERIOD AND SIGNATURES

Exccpt wh口 o othttise pro宙 ded hmin,this Agrcementshall become efFect“ 雌 1“ day ofJuly,

2013.

PUBHC,PROFESS10NAL&
MANTENANCE EMPLOYEES
LOCAL 2003,NTERNAT10NAL
UN10N OF PANTERS&ALLIED
TRAD郎,みFL―CIO:
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°be eXecuted by th前

RINGGOLD COUNTY.10WA
BOARD OF StIPERVISORS:

By:

By:

Attest:

し

By:編
鶴 議 論 計
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EFFECTIVE JULY l.2018

Job Classiications

Mech耐c

Maintenance pratOr

Ali new emplovees:

Start-6 months:       75%ofhourly rate
7-12 months:           80° /● OfhOurly ratc

12-24 months:        85%ofhourly rate

t     24-36 month,      90%Ofhouny rate

SECONDARY ROADS WACE SCHEDULE

EXHIBIT A

S2263

S2239

AsphartDistributoroperator: 
#:.T:HI*f;:"TTJfffi*'ffi;ffi""^
Distributor OPerator

ccrtified cranc operator: $ I .00 per hour above their a.ssigned classification

wage ratc for each hour worked with a Certified
Opcratot oPerates the Drogline

certified welder & Herbicide Applicator: $1.00 per hour above their assigned' 
cla-ssification wage rate for each hour worked

in these positions
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